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This policy sets out our approach to promoting equality, diversity and within the 

school. 

 

It covers previous policies: race, disability and gender equality and therefore 

should be read in conjunction and not separately from them. 

 

 

Legislative context: 

 

The Equality Act 2010 

Race Relations Act 1976 

Race Relations Amendment Act 2000 

Sex Discrimination Act 1976, 1986 

Children Act 1989. 2004 

Special Educational Needs and Disability Act 2001 

 

 

Background: 

 

St Mary’s C of E Primary School and Nursery is a school of about 200 pupils and 

covers not only local children but also the families of RAF Shawbury. We are a 

happy, open, inclusive school with imaginative approaches to learning! 

 

St Mary’s is a school that has a long tradition of treating everyone equally. This 

derives from the wide number of families that come through the school for 

short periods due to military postings, as well as due to the strong ethos in the 

staff that all children must be treated equally. To ensure this, every policy 

written since 2004 has a section on equal opportunities provision on the grounds 

of gender, race and disability, and our teaching program ensures that all children 

learn to treat each other with respect and not just acceptance. 

 

Equality:  

We aim to provide equality and excellence for all in order to promote the 

highest possible standards. We aim to encourage and foster the development of 

each child, intellectually, physically, socially and emotionally within a safe, caring 

and disciplined environment. Through a supportive, structured and challenging 

curriculum, we nurture curious, creative children who respond to new challenges 

with enthusiasm and confidence. As a school community we aim to prepare pupils 

well for life in a diverse society. 
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All children are encouraged to be sensitive to the needs of others, to have a 

sense of fairness and justice and an ability to value the contribution of each 

individual. We aim to develop a culture of respect for others and to recognise 

and celebrate differences between people. We promote partnerships with 

parents and the wider community and with their support develop mutual respect 

and responsibility.  

 

We are sensitive to the needs of children facing the challenge of mobility, 

offering personal support as necessary. We shall encourage attitudes of 

tolerance, co-operation, perseverance, independence and responsibility and will 

endeavour to develop children who have a positive and healthy attitude to life-

long learning. 

 

We have a duty to eliminate unlawful discrimination and harassment, to promote 

equality of opportunities and to promote good relations and positive attitudes 

between people of diverse backgrounds in all our activities. 

 

We seek to ensure that no pupils, staff, parents, guardians or carers or any 

other person through their contact with the school receives less favourable 

treatment on any grounds which cannot be shown to be justified. This covers 

race, ethnic or national origin, language, religion or belief, gender and gender 

reassignment, sexual orientation, marital status, disability, age, responsibility 

for children or other dependants, trade union or political activities, social class, 

where the person lives or spent convictions. 

 

The principles of this policy should apply to all members of the extended school 

community, pupils, staff, governors, parents/carers and community members. 

 

Roles and Responsibilities 

All who work at St Mary’s C of E Primary School and Nursery have a 

responsibility for promoting equality and inclusion and avoiding unfair 

discrimination. 

 

School Governors are Responsible for: 

 

 Making sure the school complies with all current equality legislation. 

 Making sure this policy and its procedures are followed. 

 



St Mary’s C of E Primary School and Nursery, Shawbury 

 

  

 

The Head teacher is responsible for: 

 Making sure the policy is readily available and that the Governors, staff, 

pupils and their parents/carers know about it. 

 Making sure its procedures are followed. 

 

 Producing regular information for staff and governors about the policy 

and how it is working, and providing training for them on the policy, if 

necessary. 

 

 Making sure all staff know their responsibilities and receive training and 

support in carrying these out; taking appropriate action in cases of 

harassment and discrimination. 

 

All School Staff are responsible for: 

 

 Modelling good practice, dealing with racist incidents and being able to 

recognise and tackle bias and stereotyping. 

 

 Promoting equality and good race relations and avoiding discrimination 

against anyone for reasons of race, ethnic or national origins, language, 

culture, religion or belief, disability, gender sexual orientation or social 

class. 

 

 Keeping up to date with the law on discrimination and taking training and 

learning opportunities as appropriate. 

 

Pupils are responsible for: 

 

 Keeping equality and diversity issues on the School Council agenda, 

through a shared input with staff on developing policies relating to this 

area. 

 

 Developing school/class rules which challenge discriminatory behaviour. 

 

Parents/Carers are responsible for: 

 Ensuring equality and diversity issues are kept to the fore through a 

shared input with staff on developing policies relating to this area. 
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 Ensuring that the Headteacher is made aware of any issues which may 

appear discriminatory. 

 

Visitors and Contractors are responsible for: 

 

 Knowing and following our equality policy.  

 

Monitoring, Reviewing and Assessing Impact 

 

This Policy is supported by a race equality policy and disability and gender 

equality schemes. It will be regularly monitored and reviewed under the normal 

links to the School Development Plan and through monitoring reports provided by 

the Headteacher for review by the Governing Body. Any pattern of inequality 

found as a result of this will be used to inform future planning and decision 

making. 

Responsibility for overseeing equality practices in the school lies with a named 

member of staff and governor.  

These include; 

 

 Co-ordinating and monitoring work on equality issues. 

 

 Dealing with and monitoring reports of harassment (including racist and 

homophobic incidents). 

 

 Monitoring the progress and attainment of potentially vulnerable groups 

of pupils (e.g. children and young people in care, children from minority 

ethnic/language or traveller communities, disabled pupils etc). 

 

 Monitoring exclusions. 

 


