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1. Statement of Commitment

St Mary’s CE Primary and Nursery School is committed to promoting equality, diversity,
inclusion and belonging for all members of our community.

We aim to ensure that every pupil, employee, governor, trustee, volunteer, parent and
visitor is treated with dignity, respect and fairness and can participate fully in school life.

We recognise and celebrate diversity and are committed to removing barriers that may
prevent individuals from achieving their full potential.

As part of Empower Trust, we actively promote a culture where everyone feels safe,
valued and included regardless of their background, identity or circumstances.

2. Legal Framework
This document supports compliance with:
e Equality Act 2010
e Public Sector Equality Duty (Section 149 Equality Act 2010)
e Equality Act 2010 (Specific Duties and Public Authorities) Regulations 2017
e Human Rights Act 1998
o SEND Code of Practice
e Keeping Children Safe in Education
¢ Department for Education Equality Act guidance for schools
e Equality and Human Rights Commission (EHRC) guidance
The school will have due regard to the need to:
Eliminate unlawful discrimination, harassment and victimisation

Advance equality of opportunity between people who share a protected
characteristic and those who do not

Foster good relations between different groups within the school and wider
community



3. Protected Characteristics

Under the Equality Act 2010, the protected characteristics are:

Age (staff only)

Disability

Gender reassignment

Marriage and civil partnership (staff only)
Pregnancy and maternity

Race

Religion or belief

Sex

Sexual orientation

4. Our School Context

St Mary’s CE Primary School & Nursery serves a diverse community with pupils and

families from a range of backgrounds and experiences.

The school is committed to:

Providing high-quality education for all pupils.
Promoting positive relationships and mutual respect.
Supporting vulnerable pupils.

Removing barriers to participation.

Ensuring equitable access to opportunities.

Developing a culture of belonging where everyone can thrive.

5. Equality Information

The school monitors a range of information to identify barriers and evaluate impact.

Information considered includes:



Pupil Information
e Attainment and progress
e Attendance and persistent absence
e Behaviourincidents
e Suspensions and exclusions
e Safeguarding concerns
e Participation in clubs, trips and enrichment
e SEND outcomes
e Pupil Premium outcomes
e Looked After and Previously Looked After pupil outcomes
¢ Prejudice-related incidents
Workforce Information
¢ Recruitment and appointment data
o Staff retention
¢ Flexible working arrangements
o Staff wellbeing information
o Staff survey outcomes
¢ Professional development opportunities
e Leadership representation
Community Information
e Parentand carer feedback
e Complaints and concerns
e Community engagement activities
e Participation in school events

Equality information will be reviewed annually and reported through school governance
arrangements.



6. How We Promote Equality

We promote equality through:

Curriculum

Inclusive curriculum content

Diverse role models and experiences
Relationships, Health and RSE education
Religious Education

Personal Development

British Values education

Anti-bullying education

Culture and Environment

High expectations for all pupils

Positive behaviour approaches

Inclusive assemblies and worship
Celebration of diversity and achievement

Pupil leadership opportunities

Policies and Practice

Accessible recruitment procedures
Reasonable adjustments

Inclusive educational practice
Accessible learning environments
Fair admissions arrangements

Appropriate support for vulnerable pupils



7. Equality Objectives 2026-2030

Objective 1

Reduce attainment and attendance gaps for disadvantaged and vulnerable groups
Rationale

Analysis of school data shows that disadvantaged pupils, some pupils with SEND and
other vulnerable groups may experience barriers to achievement.

Actions
e Analyse attainment and attendance data termly.
¢ Identify and implement targeted interventions.
¢ Monitor impact through pupil progress meetings.
e Ensure vulnerable pupils access enrichment opportunities.
Success Measures
e Attendance gap between disadvantaged pupils and all pupils narrows annually.
e Attainment gaps reduce year-on-yeat.
¢ Increased participation in wider curriculum opportunities.
Lead
Headteacher / SENDCO / AHT / Class teachers
Review

Termly and annually

Objective 2
Strengthen pupil wellbeing, belonging and resilience
Rationale
Pupil wellbeing is essential to achievement and inclusion.
Actions

e Develop pastoral support systems.

e Deliver awellbeing-focused curriculum.

e Provide targeted mental health support.



e Gather pupil voice regularly.
Success Measures
e Positive pupil wellbeing survey outcomes.
¢ Reductioninrepeat pastoral concerns.
¢ Increased pupil confidence in seeking support.
Lead
Headteacher / Pastoral Lead
Review

Annually

Objective 3

Promote understanding, respect and positive relationships across all protected
characteristics

Rationale

Children should develop understanding and respect for people from different
backgrounds and experiences.

Actions
e Ensure curriculum representation across protected characteristics.
e Celebrate diversity through curriculum and enrichment.
e Provide opportunities for meaningful community engagement.
o Deliver age-appropriate equality education.
Success Measures
e Pupil surveys demonstrate increased understanding.
e Low levels of prejudice-related incidents.
e Positive feedback from pupils, families and visitors.
Lead
PSHE Lead / RE Lead
Review

Annually



Objective 4
Ensure equitable access to wider school opportunities
Rationale

All pupils should be able to access enrichment, leadership and extra-curricular
opportunities.

Actions

Monitor participation by key groups.

Remove financial and practical barriers.

Promote inclusive participation.

Review accessibility of activities.

Success Measures
o Participation rates are representative of school demographics.
e Increased participation by disadvantaged and SEND pupils.
e Positive pupil and family feedback.

Lead

Headteacher/ PHSE lead/ BSM

Review

Annually

Objective 5
Improve staff equality, diversity and inclusion practice
Rationale
An inclusive workforce supports an inclusive school.
Actions

e« Review recruitment data annually.

e Deliver equality and safer recruitment training.

¢ Monitor workforce wellbeing and inclusion.

e Support career development opportunities for all staff.



Success Measures
¢ Annual recruitment analysis completed.
e Allrecruiting staff appropriately trained.
e Positive staff survey outcomes regarding inclusion and belonging.
e Equality considerations embedded in workforce planning.
Lead
Headteacher/HR / Empower Trust
Review

Annually

Objective 6
Prevent discrimination, bullying, harassment and prejudice-related incidents
Rationale
Every member of the school community should feel safe and respected.
Actions
e« Maintain robust reporting and recording systems.
¢ Investigate incidents promptly.
¢ Deliver preventative education.
¢ Monitor trends and respond appropriately.
Success Measures
o Allincidents recorded and addressed.
¢ Reductioninrepeatincidents.
e Pupils report feeling safe and respected.
Lead
Headteacher/DSL/DDSL/ BSM
Review

Termly



8. Monitoring and Reporting

The Headteacher and Equality Lead will:

Monitor progress against objectives.

Review equality information annually.

Report findings to the Local Governing Body.

Contribute to Empower Trust assurance and compliance reporting.

Recommend amendments where necessary.

An annual Equality Progress Report will be presented to: Local Governing Body

The report will include:

Progress against each objective
Key equality data
Identified risks

Actions for the following year

9. Linked Policies

This document should be read alongside:

Accessibility Plan

SEND Policy

Behaviour Policy

Anti-Bullying Policy

Safeguarding and Child Protection Policy
Complaints Policy

Staff Code of Conduct

Recruitment and Selection Policy
Flexible Working Policy

Data Protection Policy

Trust Equality, Diversity and Inclusion Policies



Equality Statement

St Mary’s CE Primary School & Nursery is committed to ensuring that equality, inclusion
and belonging remain central to everything we do. We believe that every child and adult
should feel valued, respected and empowered to achieve their full potential within a
safe, welcoming and inclusive school community.



